-~ MADHYA PRADESH BHOJ (OPEN) UNIVERSITY, BHOPAL
& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION JUNE-JULY,2026)
SUBJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. T U G DI BAAI H §A BRAT AR 7 |

02. favafaene™ gRT Ue W30 ScRyRAdRI # & T TS g ST A 2

03. F3 BRI SCRYRKHI & UIH T8 BT AEAUFYad R W AR IGH I A0 BT U205 & X ol SRy &
T Us U i fhar 2

04. AT BT ITRYNDBT U SFEIIT Pos W STHI PR ID! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTHIcIT U 21 YA® YA 02 3ib Hl &

Q.1 Write a note on organization of training function.
giRmor HrEf & Ao W fewh ffey |
Q.2  What do you mean by Action Research.
fopar oer | oMy I AHSRT 2
Q.3 Explain the objective of Learning.
T & ST TAgA?
Q.4 What is Facilities planning?
JAed aro T § F®&1 A 2?
Q.5  Explain two training method

g1 gfdryor fafer &1 auie & |

Ac:— U9 BHIB 06 A 10 dPb D U SIIIANT U 21 UAD UA 04 3ib &I 21

Q.6 How does Training & Development Effect an Employee in an Organisation.
T HHARI TR TR iR e SRiHA &1 F1 gq1a gsar 27?

Q.7  Explain the importance of training environment.
GRIYOT TR & Agd bl FHSISY |
Q.8  How does Training Climate Effect Learning Products.
TRTEToT ITATaROT BT AfABTH Ufhar R R Y9I BT 82
Q.9  How to Develop an Effects Training Module.
TE 3T URIETT Aigdd &I & IR fhar Sar g2
Q.10 What is the necessity of training and development in the present scenario of India?

IRA & qaA IRged # uRvr vd e @l a1 sawaaar 27
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& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION JUNE-JULY,2026)

SUBJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. T U G DI BXAAI H §A PBRAT AR 7 |

02. fieafdene gRT v w39 ScRyRasRil 3 8 T4/ Teus & S AIfart 2

03. T3 B SCRYRAHT & TUIH U8 T WaUTad 1/ W IR IEH I 9T &7 Ueud & X o ScaRyRadl &
T Us U 3ffha fhar 2

04. AR BT STRYNBT U eI Pos W STHI PR D! Tl Jaed T BN |

dAlc— Yo HHIB 01 H 05 dPb B U TTHITIT U 21 YAB YA 02 37 Hl &

Q.1  What are the Responsibilities of a Training Manager?
Ufreror geere @t aar eIt gl 87

Q.2 What is the importance of Training?
UfRIeT BT FAT W © ?

Q.3 Explain the Concept of Learning.
ARG BT FHeT DI FHASIG?

Q.4 Why ‘On the Job Training’ is important for an Employee?
HHARY DI AB IR IR Ff ST 27

Q.5  Define Training & Development.
gRreror SR faers 1 gR9d a?

dAlc— U9el BHIB 06 A 10 ddb B U SUIAINT U 21 UAD U9A 04 3ih &I &

Q.6 Explain the Process of Training.
TRIeToT @1 Ufehar bl FHeY ?
Q.7  What is the importance of Training Need Assessment?
GRIETT HedThd &1 MITIHd] & Aed RIT & 7
Q.8  Discuss instructional objective in detail.
FdeTde Il &l fIdR # 9amg ?
Q.9  How to Develop Training Modules?
gfteror Aigge od f[aeRid & ?
Q.10 Explain the Development of Training in India.
IRA # faemr iR ufderor @) erer o |
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& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
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SUBJECT: ORGANISATION DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. T U G DI BAAI H §A BRAT AR 7 |

02. favafaene™ gRT Ue W30 ScRyRAdRI # & T TS g ST A 2

03. F3 BRI SCRYRKHI & UIH T8 BT AEAUFYad R W AR IGH I A0 BT U205 & X ol SRy &
T Us U i fhar 2

04. AT BT ITRYNDBT U SFEIIT Pos W STHI PR ID! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTHIcIT U 21 YA® YA 02 3ib Hl &

Q.1 What is the meaning of Change Agent?
aRee afaf=er 3 @ aeod & 2

Q.2 What is the role of leadership in managing organizational change?
TGS YR Yaed # e ®I w1 fHeT 87?
Q.3 What are the steps involved in the change process?
gRRda ufshar # enfie =R dew 2°
Q.4  Define the ferm Conflict.
HgY BT gRATRT By ?
Q.5  Explain Organizational Values.
oS Hedl Bl T8y ?

- U9 BHIB 06 A 10 dPb D U SIIIANT U 21 UAD UA 04 3ib &I 21

Q.6 How to overcome resistance to change in an organisation?
g e | aRad UfoRY TR $IY grT ST AhdT 2 ?
Q.7  Whatis the effect of power & politics on organizational climate?
A Ud TSI & SIS aidTaRol UR T J919 gl © 7
Q.8  Explain the concept of Organisational learning?
HSAHD G B ARV & ARAT HITO |
Q.9  Explain the types and management of conflict?
WRER R & UHR AT Jae B Al o |
Q.10 Explain the Organizational values and their importance in orgainizational development?
HITSAHD AT B IR B TAT FISAHD [JbIT H gieb] AT Iy |
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& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION JUNE-JULY,2026)

SUBJECT: ORGANISATION DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. T U G DI BXAAI H §A PBRAT AR 7 |

02. fieafdene gRT v w39 ScRyRasRil 3 8 T4/ Teus & S AIfart 2

03. T3 B SCRYRAHT & TUIH U8 T WaUTad 1/ W IR IEH I 9T &7 Ueud & X o ScaRyRadl &
T Us U 3ffha fhar 2

04. AR BT STRYNBT U eI Pos W STHI PR D! Tl Jaed T BN |

dAlc— Yo HHIB 01 H 05 dPb B U TTHITIT U 21 YAB YA 02 37 Hl &

Q.1 What are the reasons, why Organisations resist change?
Ao uRddT &1 foRe Faf axd & | 39S FaT BRI 2 |
Q.2 What are some of the common mistakes that change agents make?
IR Tolel §RT &I ST dTell $B M Tafadl @ g?
Q.3 Define Organisational Learning.
HToATnH R ®T aRAIia & |

Q.4  Explain the nature of Conflict.
FEY B UPHA PI FHMSY |
Q.5  What is the role of leadership in promoting organizational learning?

HITSATHD R1ETT BT FgIdT o1 H Aged DI FT AT 57

- U9 BHIB 06 A 10 dPb D U SIIIANT U 21 YD UT 04 3ib &I 21

Q.6 Discuss the causes of resistance to Change.
gRacd & UfRR & HRON W) Fat o |

Q.7  Explain creativity and innovations in organizational development?
HITSAAS [AHNT H TAAHET IR AR B ARAT He e

Q.8  Explain the concept of inter group behavior and collaboration.
MR FE AIER AR FEIRT BT IRV B AT DN |

Q.9  What are the types of conflict and how it can be managed?
IO & UPR R & AR 59 DA Y fhar ST TobeT & 2

Q.10 Write an essay on management of Gender Issues.

o gl & gdem R Ay ford |
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SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. T U G DI BAAI H §A BRAT AR 7 |

02. favafaene™ gRT Ue W30 ScRyRAdRI # & T TS g ST A 2

03. F3 BRI SCRYRKHI & UIH T8 BT AEAUFYad R W AR IGH I A0 BT U205 & X ol SRy &
T Us U i fhar 2

04. AT BT ITRYNDBT U SFEIIT Pos W STHI PR ID! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTHIcIT U 21 YA® YA 02 3ib Hl &

Q.1  What to you mean by Stock Taking?
W o A 3T o1 qHS 2 ?

Q.2 Define work Force Flow Mapping.
HRIGA UaTg AFIF0 B GREINT Iy ?
Q.3 What do you mean by retention?
gfermRer (RSeE) & a1 ared § 7
Q.4 What is importance of Carrer Development?
HRIR AP & T Agd 7 ?
Q.2  How is flow mapping used in human resource planning?
HEd GAR AT UdTE AT BT fhd TPR SYART B %\r|

dAlc— U9l BHIB 06 A 10 ddb B U SUIAINT U 21 UAD U9A 04 3ih &I &

Q.6 How Labour Market Analysis is conduced?
5T qIOTR BT fagelyor & far Sar g 2

Q.7  What is demand forecasting, how it is done.
AN B QAFAT R BEdl & AR 5T YR fbar e 8 |
Q.8  Explain the factors involved in planning wastage analysis.

Y fATAYOT BT AT g9 ITT BRD bT THSSA |

Q.9 How new changes can be managed in Organisation?

T Serm | B arel uRaddl &1 &8 yefed fdHar Siar g ?
Q.10 Explain Human Resource Accounting Process.

g9 GATIT Iih Bl UfhaT Bl THesY |
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& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION JUNE-JULY,2026)
SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. T U G DI BAAI H §A BRAT AR 7 |

02. favafaene™ gRT Ue W30 ScRyRAdRI # & T TS g ST A 2

03. F3 BRI SCRYRKHI & UIH T8 BT AEAUFYad R W AR IGH I A0 BT U205 & X ol SRy &
T Us U i fhar 2

04. AT BT ITRYNDBT U SFEIIT Pos W STHI PR ID! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTHIcIT U 21 YA® YA 02 3ib Hl &

Q.1  Define Labour Market Analysis.
219 qIOR fageiyor o1 afRvTfd & ?
Q.2  Name the Models of Manpower Demand and Supply Forecasting.
SRR @7 J9 SR MY & YalgA™ & Afeal &1 A4 Jarg ?
Q.3 What do you mean by Career Management?
HRIN YGE A 31T FAT T § 2
Q.4 Discuss Human Resource Development Climate.
AT G BT @ araraRer iR == 3N |
Q.5  Explain total Quality Management?
ARl IO YeEe Bl FHSIY ?

dAlc— U9el BHIB 06 A 10 ddb B U SUIAINT U 21 UAD U9A 04 3ih &I B

Q.6 Discuss the Macro level Manpower planmng
Hepl WRII ST ATSTHT TR <l By 2

Q.7  Discuss various types of Retention and re-development?
faf=1 ave &1 A ufceRor SR gAfAIe @1 d93sy |

Q.8  Explain the methods of Age & Gender Distribution Mapping.
3 3R T fIaxvr Afr=r o AT &1 FHsmai |

Q.9  Describe the Performance Planning.
g&el| AT Bl fawaR ¥ qarg ?

Q.10  Write an essay on Human Resource Information System.

A A o gorrell i) ay fod |
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-~ MADHYA PRADESH BHOJ (OPEN) UNIVERSITY, BHOPAL
& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
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SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. T U G DI BAAI H §A BRAT AR 7 |

02. favafaene™ gRT Ue W30 ScRyRAdRI # & T TS g ST A 2

03. F3 BRI SCRYRKHI & UIH T8 BT AEAUFYad R W AR IGH I A0 BT U205 & X ol SRy &
T Us U i fhar 2

04. AT BT ITRYNDBT U SFEIIT Pos W STHI PR ID! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTHIcIT U 21 YA® YA 02 3ib Hl &

Q.1  What is Human Resource Planning?
HIEd S ATSTHT =T %\r ?

Q.2 Define ‘Successor Planning’.
STRIMTHR AT BT GRETNT BIRY?

Q.3 Explain the concept of induction.

NS (SSFRTH) BT AHSST?
Q-4 What do you understand by Job Description? Explain.

T fEor F o AT q9Ea § 2 ATt fiferm)

Q-5  Elaborate the role of induction and socialization in a company.

T AT H ST ST FATSHHL0T 6] AT 1 fowqa w2

- U9 BHIB 06 A 10 dPb D UL SIIIANT U 21 D UA 04 3ib &I 21

Q.6  How does changing environment effects Human Resource Management?
geeld gY YRIRT BT AT HHEA Jdee TR T Y491G gedl & 7

Q.7  What are various techniques of Job Analysis? Explain.
=T @Rl fazemor daiie &9 A 8 ? 9emsd |

Q.8 Explain Various Methods of Training & Development.
ufdreror vd faery o Af= ugfodi &1 a8y |

Q.9  Explain the ways in which performance of employees can be evaluated.

HHATRIT & UG & HedIdhd B DI A AR AUAY S & 7 FHSY |

Q-10 Elaborate the need and of Grievance handling in HRM. Support your answer with examples.
AAE FHTe Taed § [eg gefont it saegshar o fear g aam) Sageon s 0 0 O

O ggde FrforT)
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L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC
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SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

fcor—

01. it U Y BT AU H BT BT AfAR B

02. fIeafdene™ gRT USRI 30 STRYRAGRIT H & T3 Ue 95 8dl BT JAar 2 |

03. T3 H1 SCRYRAHT & UIH U8 & WagTad /T W IR I6H I fAvg &7 UeIud & X o SaRyRadl &
T U U 3ffha fhar 2

04. AT P STRYNTDBT U I Pos U STHI PR IAD! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTgIcIT U 31 YA® Y 02 37 HT &

Q.1
Q.2
Q3
Q.4
Q.5

Define Human Resource Management.

G A Jdee Bl aR9INT & |

What do you mean by Succession Planning.
SRICR AT ¥ 39 =T T § 2
Explain Socialization.

THTSIANOT bl AHSZU ?

What do you mean by Performance Appraisal?
TG & oAl | MY FI7 FHSA & 7

Discuss how we can attract good human resources in the organization.

TH TS H 3=, A9 SHTEA] 1 el AH(Ud HY Thd g2 T4 Hi

dAlc— U9l BHIB 06 A 10 ddb B U SUIAIT U 21 UAD U9A 04 3 &I &

Q.6
Q.7
Q.8
Q.9

Q.10

Explain Human Resource Management in the Changing Environment.
AME G YEE BT dqeld URdel § §Hssy ?
What are the various methods of manpower Search?

S ik @il & A= @@ ®ar g ?

What are the benefits of employee empowerment? Explain.
FHATL FLTHHLIT & FIT ATH 82 SATEAT HITorT)

Explain productive bargaining and gain sharing?
JcTEd AlQdToll 3R AT TS H_ B STAERIT & ARST D |
Explain IR and technological change?

qebiTepl gRec der 3iienfie fdaral & ar ¥ fawRyds ford |
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& L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC

MBA (HRM) THIRD YEAR (SESSION JUNE-JULY,2026)
SUBJECT: INDUSTRIAL RELATIONS

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. T U G Bl BXAAY H §A PBRAT AR F |

02. favafaene™ gRT Uer W30 ScRgRAsRI # € T TS g ST A 2

03. FA B SCRYRAHT & UIH U8 ] WaUTad /T W IR I6H I fAvg &7 UeIud & I ol ScaRyRadl &
I U8 W 3ifdhd far 2

04. AT BT ITRYRABT U AT s TR OHT PR IAD! YTl eI T DN |

dAlc— Yo HHIB 01 F 05 dPb B YA TTgIcIT U 21 YA® YA 02 37 &l &

Q.1  What do you understand by Industrial Relations?
3T eel | M9 o AT & 2

Q.2 What is the role of government in industrial relations?
3T Heel 7 WRBR & R HST 57

Q.3 What is the role of leadership in industrial relations?
e Haell 7 Aqc @ a1 IAeT § ?

Q.4 Discuss Gain Sharing.
I dIcHTl FHHATST |

Q.5  what are the challenges facing industrial relations today?

g # sienfire aRaer § @ A § 2

dAlc— U9l BHIB 06 A 10 ddb B U SUIAINT U9 21 UAD U9 04 3 &I &

Q.6 Explain IR and emerging socio economic scenario?
3iTeNfires Heel T SHRA U ATITS IMfdfe R @ e o |
Q.7  What role does trades Unions play in maintaining Industrial Relations?
SN e B ST T § A < T AR P 87
Q.8  How does Negotiation and Collective Settlements take Place?
FHSIAT U9 A e &9 fhar Sirr 2?
Q.9  What is the importance of Participative Management?
FERT UEee &7 91 w27
Q.10 How do technological changes affect Industrial Relations?

T IR BT NfTh Feeli IR HF J91d gsdl 87
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L U viol (Ja<) fdeafdenerd, Amare

Accredited with “A” Grade by NAAC

MBA (HRM) THIRD YEAR (SESSION JUNE-JULY,2026)
SUBJECT: INDUSTRIAL RELATIONS

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

fcor—

01. it U Y BT XU H BT BT AfAd B

02. favafaene™ gRT Uer W30 ScRyRAsRIl # & T TS g ST A 2

03. T3 B SCRYRAHT & UIH T8 ] WaUTIad 1/ W IR IEH I A9 &7 UeIus & I ol SaRyRadl &
I I WX 3ifdha fhar 2|

04. AT BT STRYNTDBT U I Pos U STHI PR IAD! Tl Jaed U1 BN |

dAlc— Yo HHIB 01 F 05 ddb B U TTHIcIT U &1 YA® YA 02 37 HT &

Q.1
Q.2
Q.3
Q.4
Q.5

Define Industrial Relations.
3Menfires Heer B gRaIT B ?
What are the role of Trade Union.
TR TS D YT w1 8 ?
What do you mean by Grievances?
forpTIal | MY T FH ® P
Discuss the Gain Sharing.

™ died W o B |

Explain Quality Change.

T[oTaT YRET B FASSY |

dAlc— U9l BHIB 06 A 10 ddb B U SUIAINT U 21 UAD U9A 04 3ih &I &

Q.6
Q.7
Q.8

Q.9
Q.10

Discuss the impact of socio-economic scenario on Industrial Relations.
3MeNfiTer Heel uR AHTfoTh—anie uRged & yvE W It o |
Explain IR and emerging socio economic scenario?

3Nl Haell qem YR gU AT e uRged @ aamar o |
Elucidate Negotiation and Collective Settlement.

qIadid IR Arfed FHSId Bl AASTSY |

Discuss the scope of Productive Barganing.

IdTEd Aedroll & &3 IR T dY 7

Explain Negotiation and Collective Settlement?
I qAT AF2d TSI B ARAT PN |
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