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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: TRAINING AND DEVELOPMENT  

 
ASSIGNMENT QUESTION PAPER- FIRST        MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 
 
Q.1  Write a note on organization of training function. 
 izf'k"k.k dk;kZsa ds laxBu ij fVII.kh fyf[k,A 
Q.2  What do you mean by Action Research. 
 fØ;k 'kks/k ls vki D;k le>rs gS\ 
Q.3  Explain the objective of Learning. 
 vf/kxe ds mÌs’; crkb;s\ 
Q.4  What is Facilities planning? 
      lqfo/kk,a ;kstuk ls D;k rkRi;Z gS\ 
Q.5  Explain two training method 
 nks izf’k"k.k fof/k dk o.kZu djsaA 
 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  How does Training & Development Effect an Employee in an Organisation. 
 ,d deZpkjh ij izf’k{k.k vkSj fodkl dk;ZØe dk D;k izHkko iM+rk gS\ 
Q.7  Explain the importance of training environment. 
 izf'k"k.k okrkoj.k ds egRo dks le>kb;sA 
Q.8  How does Training Climate Effect Learning Products.  
 izf’k{k.k okrkoj.k dk vf/kdre izfØ;k ij D;k izHkko gksrk gS\ 
Q.9  How to Develop an Effects Training Module.  
 ,d vPNs izf’k{k.k ekWM~;wy dks dSls rS;kj fd;k tkrk gS\ 
Q.10  What is the necessity of training and development in the present scenario of India? 
 Hkkjr ds orZeku ifjn`’; esa izf'k"k.k ,oa fodkl dh D;k vko’;drk gS\ 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: TRAINING AND DEVELOPMENT  

 
ASSIGNMENT QUESTION PAPER- SECOND        MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 
 
Q.1  What are the Responsibilities of a Training Manager?  
 izf'k{k.k izca/kd dh D;k ftEesnkfj;k¡ gksrh gS\ 
Q.2  What is the importance of Training? 
 izf'k{k.k dk D;k egRo gS \ 
Q.3  Explain the Concept of Learning. 
 lh[kus dh ladYiuk dks le>k,\ 
Q.4  Why ‘On the Job Training’ is important for an Employee? 
 deZpkjh dh ukSdjh ij izf’k{k.k D;ksa t:jh gS\ 
Q.5  Define Training & Development. 
 izf'k{k.k vkSj fodkl dks ifjHkkf"kr djsa\ 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  Explain the Process of Training. 
 izf'k{k.k dh izfØ;k dksa le>k, \ 
Q.7  What is the importance of Training Need Assessment? 
       izf'k{k.k ewY;kadu dh vko’;drk ds egRo D;k gS \ 
Q.8  Discuss instructional objective in detail. 
 funsZ’kkRed mÌs’;ksa dks foLrkj esa crk, \ 
Q.9  How to Develop Training Modules? 
      izf'k{k.k ekWM~;wy dSls fodflr djsa \ 
Q.10  Explain the Development of Training in India. 
 Hkkjr esa fodkl vkSj izf’k{k.k dh O;k[;k djsaA 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: ORGANISATION DEVELOPMENT  

 
ASSIGNMENT QUESTION PAPER- FIRST         MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  What is the meaning of Change Agent? 
 ifjorZu izfrfuf/k ls D;k rkRi;Z gS \ 
Q.2  What is the role of leadership in managing organizational change? 
 laxBukRed ifjoZru izca/ku esa usr`Ro dh D;k Hkwfedk gS\ 
Q.3  What are the steps involved in the change process? 
 ifjoZru izfØ;k esa 'kkfey pj.k dkSuls gS\ 
Q.4  Define the ferm Conflict. 
      la?k"kZ dks ifjHkkf"kr dhft, \ 
Q.5  Explain Organizational Values. 
 laxBukRed ewY;ksa dks le>kb, \ 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  How to overcome resistance to change in an organisation?  
 ,d la[;k esa ifjorZu izfrjks/k ij dSls dkcw ik;k tk ldrk gS \ 
Q.7  What is the effect of power & politics on organizational climate? 
 'kfDr ,oa jktuhfr ds laxBukRed okrkoj.k ij D;k izHkko iM+rk gS \ 
Q.8   Explain the concept of Organisational learning? 
 laxBukRed lh[k dh vo/kkj.kk dh O;k[;k dhft,A 
Q.9  Explain the types and management of conflict? 
 ijLij fojks/k ds izdkj rFkk izca/ku dh O;k[;k djsaA 
Q.10  Explain the Organizational values and their importance in orgainizational development? 
 laxBukRed ewY;ksa dh O;k[;k djsa rFkk laxBukRed fodkl esa budh egRrk crk,WA 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: ORGANISATION DEVELOPMENT  

 
ASSIGNMENT QUESTION PAPER- SECOND        MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  What are the reasons, why Organisations resist change? 
 laxBu ifjoZru dk fojks/k D;ksa djrs gSaA blds D;k dkj.k gSA 
Q.2  What are some of the common mistakes that change agents make? 
 ifjoZru ,tsaVks }kjk dh tkus okyh dqN lkekU; xyfr;kWa D;k gSa\ 
Q.3  Define Organisational Learning. 
 laxBukRde f’k{kk dks ifjHkkf"kr djsaA 
Q.4  Explain the nature of Conflict.  
 la?k"kZ dh izÑfr dks le>kb;sA 
Q.5  What is the role of leadership in promoting organizational learning? 
 laxBukRed f’k{kk dks c<+kok nsus esa usr̀Ro dh D;k Hkwfedk gS\ 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  Discuss the causes of resistance to Change. 
 ifjorZu ds izfrjks/k ds dkj.kksa ij ppkZ djsaA 
Q.7  Explain creativity and innovations in organizational development? 
 laxBukRed fodkl es jpukRedrk vkSj uokpkj dh O;k[;k djsa\ 
Q.8   Explain the concept of inter group behavior and collaboration. 
 varj lewg O;ogkj vkSj lg;ksx dh vo/kkj.kk dh O;k[;k djsaA 
Q.9  What are the types of conflict and how it can be managed? 
 la?k"kZ ds izdkj D;k gS vkSj bls dSls izcaf/kr fd;k tk ldrk gS \ 
Q.10  Write an essay on management of Gender Issues. 
 fyax eqÌksa ds izca/ku ij fuca/k fy[ksaA 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT  

 
ASSIGNMENT QUESTION PAPER- FIRST         MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  What to you mean by Stock Taking? 
 LVkWd ysus ls vki D;k le>rs gS \ 
Q.2  Define work Force Flow Mapping. 
 dk;Zcy izokg ekufp=.k dks ifjHkkf"kr dhft, \ 
Q.3  What do you mean by retention? 
 izfr/kkj.k ¼fjVsa’ku½ ls D;k rkRi;Z gS \ 
Q.4  What is importance of Carrer Development? 
      dSfj;j fodkl dk D;k egRo gS \ 
Q.2  How is flow mapping used in human resource planning? 
 ekuo lalk/ku ;kstuk esa izokg ekufp=.k dks fdl izdkj mi;ksx djrs gSA 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  How Labour Market Analysis is conduced?  
 Je cktkj dk fo’ys"k.k dSls fd;k tkrk gS \ 
Q.7  What is demand forecasting, how it is done. 
 ekWax dk iwokZuqeku D;k dgykrk gS vkSj fdl izdkj fd;k tkrk gSA 
Q.8   Explain the factors involved in planning wastage analysis. 
 vO;; fo’ys"k.k dh ;kstuk cukus okys dkjd dks le>kvksaA 
Q.9  How new changes can be managed in Organisation? 
 fdlh laLFkk esa gksus okys ifjorZuksa dks dSls izcaf/kr fd;k tkrk gS \ 
Q.10  Explain Human Resource Accounting Process. 
 ekuo lalk/ku ys[kkadu dh izfØ;k dks le>kb;sA 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT  

 
ASSIGNMENT QUESTION PAPER- SECOND        MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  Define Labour Market Analysis. 
 Je cktkj fo’ys"k.k dks ifjHkkf"kr djs \ 
Q.2  Name the Models of Manpower Demand and Supply Forecasting.  
 tu'kfDr dh ekax vkSj vkiwfrZ ds iwokZuqeku ds ekWMyksa dk uke crk, \ 
Q.3  What do you mean by Career Management? 
 dfj;j izca/ku ls vki D;k le>rs gS \ 
Q.4  Discuss Human Resource Development Climate. 
      ekuo lalk/ku fodkl dh okrkoj.k ij ppkZ djsaA 
Q.5  Explain total Quality Management? 
 lEiw.kZ xq.koÙkk izca/ku dks le>k, \ 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  Discuss the Macro level Manpower planning. 
 eSØks Lrjh; tu’kfdr ;kstuk ij ppkZ djsa \ 
Q.7  Discuss various types of Retention and re-development? 
 fofHkUu rjg dh fodkl izfr/kkj.k vkSj iqufuZ;kstu dks le>kb,A 
Q.8   Explain the methods of Age & Gender Distribution Mapping. 
 vk;q vkSj xzsM fooj.k ekufp=.k dh fof/k;kWa dks le>kvksaA 
Q.9  Describe the Performance Planning. 
 izn'kZu ;kstuk dks foLrkj esa crk, \ 
Q.10  Write an essay on Human Resource Information System. 
 ekuo lalk/ku lwpuk iz.kkyh ij fuca/k fy[ksaA 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT 

 
ASSIGNMENT QUESTION PAPER- FIRST         MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  What is Human Resource Planning? 
 ekuo lalk/ku ;kstuk D;k gS \ 
Q.2  Define ‘Successor Planning’. 
 mÙkjkf/kdkj ;kstuk dks ifjHkkf"kr dhft,\ 
Q.3  Explain the concept of induction. 
 vf/k"Bkiu ¼baMD’ku½ dks le>kb,\ 
Q- 4  What do you understand by Job Description? Explain.  

काय िववरण से आप या समझत ेह ? ा या क िजए। 
Q-5  Elaborate the role of induction and socialization in a company. 

एक कंपनी म रेण और समाजीकरण क  भूिमका को िव तृत कर। 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  How does changing environment effects Human Resource Management? 
 cnyrs gq, ifjos’k dk ekuo lalk/ku izca/ku ij D;k izHkko iM+rk gS \ 
Q.7  What are various techniques of Job Analysis? Explain.  
 fofHkUu dk;Z fo’ys"k.k rduhd dkSu lh gS \ le>kb;sA 
Q.8   Explain Various Methods of Training & Development.  
 izf’k{k.k ,oa fodkl dh fofHkUu i)fr;ksa dks le>kb;sA 
Q.9  Explain the ways in which performance of employees can be evaluated. 
 deZpkfj;ksa ds izn’kZu ds ewY;kadu gsrq dkSu ls rjhds viuk, tkrs gS \ le>kb,A 
Q-10  Elaborate the need and of Grievance handling in HRM. Support your answer with examples.  

मानव ससंाधन बंधन म ि वस हड लग क  आव यकता और िव तार से बताए।ं उदाहरण  के साथ 
अपने उ र का समथन क िजए। 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT 

 
ASSIGNMENT QUESTION PAPER- SECOND        MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  Define Human Resource Management. 
 ekuo lalk/ku izca/ku dks ifjHkkf"kr djsaA 
Q.2  What do you mean by Succession Planning. 
 mRrjksRrj ;kstuk ls vki D;k le>rs gS \ 
Q.3  Explain Socialization. 
 Lkekthdj.k dks le>kb, \ 
Q.4  What do you mean by Performance Appraisal? 
 izn'kZu ds ewY;kadu ls vki D;k le>rs gS \ 
Q.5  Discuss how we can attract good human resources in the organization. 

हम संगठन म अ छे मानव संसाधन  को कैसे आक षत कर सकत ेह? चचा कर। 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  Explain Human Resource Management in the Changing Environment. 
 ekuo lalk/ku izca/ku dks cnyrs ifjos’k esa le>kb, \ 
Q.7  What are the various methods of manpower Search?  
 tu 'kfDr [kkst ds fofHkUu rjhds D;k gS \ 
Q.8   What are the benefits of employee empowerment? Explain.  

कमचारी सशि करण के या लाभ ह? ा या क िजए। 
Q.9  Explain productive bargaining and gain sharing? 
 vRiknd lkSnsckth vkSj ykHk lk>k djus dh vo/kkj.kk dh O;k[;k djsaA 
Q.10  Explain IR and technological change? 
 rduhdh ifjoZru rFkk vkS|ksfxd fooknksa ds ckjs esa foLrkjiwoZd fy[ksaA 
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MBA (HRM) THIRD YEAR (SESSION 2023-24) 
SUBJECT: INDUSTRIAL RELATIONS 

 

ASSIGNMENT QUESTION PAPER- FIRST         MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  What do you understand by Industrial Relations? 
 vkS/kksfxd laca/kksa ls vki D;k le>rs gS \ 
Q.2  What is the role of government in industrial relations? 
 vkS|ksfxd laca/kksa es ljdkj dh D;k Hkwfedk gS\ 
Q.3  What is the role of leadership in industrial relations? 
 vkS|ksfxd laca/kksa es usrR̀o dh D;k Hkwfedk gS \ 
Q.4  Discuss Gain Sharing. 
 ykHk ckaVuk le>kb,A 
Q.5  what are the challenges facing industrial relations today?  
 orZeku esa vkS|ksfxd ifjos’k esa D;k pqukSfr;kWa gSa \ 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  Explain IR and emerging socio economic scenario? 
 vkS|ksfxd laca/kksa rFkk mHkjrs gq, lkekftd vkfFkZd ifjn`’; dh O;k[;k djsaA 
Q.7  What role does trades Unions play in maintaining Industrial Relations?  
 vkS/kksfxd laca/kksa dks cuk, j[kus esa Jfed la?k D;k Hkwfedk fuHkkrs gS\ 
Q.8   How does Negotiation and Collective Settlements take Place?  
 le>kSrk ,oa lkewfgd fu"iknu dSls fd;k tkrk gS\ 
Q.9  What is the importance of Participative Management?  
 lgHkkxh izca/ku dk D;k egRo gS\ 
Q.10  How do technological changes affect Industrial Relations? 
 rduhdh ifjorZuksa dk vkS/kksfxd laca/kksa ij dSls izHkko iM+rk gS\ 
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ASSIGNMENT QUESTION PAPER- SECOND        MAXIMUM MARKS: 30 

funsZ’k%& 
01- lHkh iz’u Lo;a dh gLrfyfi esa gy djuk vfuok;Z gSA 
02- fo’ofo|ky; }kjk iznk; l=h; mRrjiqfLrdkvksa esa gh l=h; iz’ui= gy djuk vfuok;Z gSA 
03- l=h; dk;Z mRrjiqfLrdk ds izFke ì"B dks lko/kkuhiwoZd iwjk Hkjsa vkSj mlesa mlh fo"k; dk iz’ui= gy djsa tks mRrjiqfLrdk ds 

izFke ì"B ij vafdr fd;k gSA 
04- l=h; dk;Z mRrjiqfLrdk vius v/;;u dsUnz ij tek dj mldh ikorh vo’; izkIr djsaA 

 
uksV%& iz'u Øekad 01 ls 05 rd ds iz'u y?kqmRrjh; iz'u gSA izR;sd iz'u 02 vad dk gSA 

Q.1  Define Industrial Relations. 
 vkS/kksfxd laca/k dks ifjHkkf"kr djsa \ 
Q.2  What are the role of Trade Union. 
 O;kikj laxBu dh Hkwfedk D;k gS \ 
Q.3  What do you mean by Grievances?  
 f'kdk;rksa ls vki D;k le>rs gS \ 
Q.4  Discuss the Gain Sharing. 
      ykHk ckaVus ij ppkZ djsaA 
Q.5  Explain Quality Change. 
 xq.koÙkk ifjorZu dks le>kb,A 
 

 
uksV%& iz'u Øekad 06 ls 10 rd ds iz'u nh?kZmÙkjh; iz'u gSA izR;sd iz'u 04 vad dk gSA 
 
Q.6  Discuss the impact of socio-economic scenario on Industrial Relations. 
 vkS/kksfxd laca/kksa ij lkekftd&vkfFkZd ifjǹ’; ds izHkko ij ppkZ djsaA 
Q.7  Explain IR and emerging socio economic scenario? 
 vkS|ksfxd laca/kksa rFkk mHkjrs gq, lkekftd vkfFkZd ifjn`’; dh O;k[;k djsaA 
Q.8   Elucidate Negotiation and Collective Settlement. 
 ckrphr vkSj lkewfgd le>kSrs dks le>kb,A 
Q.9  Discuss the scope of Productive Barganing.  
 mRiknd lkSnsckth ds {ks= ij ppkZ djsa \ 
Q.10  Explain Negotiation and Collective Settlement?  
 ckrphr rFkk lkewfgd le>kSrs dh O;k[;k djsaA 
 
 

 

 

 


