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SUBIJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

o1. @il U W @1 gl # 8 B SfFard B

02. faeafdener g1 uera wA ScRyRaaRl § & F=g TUT 8 S JIfFar 7

03. T HR ICRYRAST & U I3 Pl AIaFIgdd T W 3R I9H Sl 9 &7 Ueus & 9N ol SaRgRasdl &
U S W 3ifhd fohar 7|

04. FAR HT ITRYRADT 0 AFTT Bt W AT TR SHD! Ul 3faed Urad o |

dle— Ueel HAHIB 01 A 05 db > U cTg3cadd U & UAPb U 02 3ib &l 8|

Q.1 Write a note on organization of training function.
Ul wrt & e wfewh forfag |

Q.2 What do you mean by Action Research.
forarm <My & o1y a7 FEerd &7

Q.3  Explain the objective of Learning.

HETH & ST TrgA?
Q.4  What is Facilities planning?
FAg AT ¥ R®&a1 arad 57
Q.5  Explain two training method
&1 gfRryor fafer &1 quie @ |

aAT— U9l BaAIP 06 A 10 db P U SUITNT U 2| UAD U9l 04 3ib bl B

Q.6 How does Training & Development Effect an Employee in an Organisation.
TP HHANT IR URIETT iR I SRisH BT T y9Td usar 27?
Q.7  Explain the importance of training environment.
URIY0T aTaTeRel & Hecd Pl A |
Q.8  How does Training Climate Effect Learning Products.
fRIETOT ITATaReT T SR Ufhar W R Wi A 27
Q.9  How to Develop an Effects Training Module.
TEH TS URET Aigyel BT & (IR fHar Sar &7
Q.10 What is the necessity of training and development in the present scenario of India?

IRA & aa99 aRged H uRer ud fJerd @ @ sagaadr 27
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o1. @il U W @1 gl # 8 B SfFard B

02. faeafaermer grT very W IcRgRasrilt # & AT UeHus g e Afard ¥

03. T HR ICRYRAST & U I3 Bl AIaFgdd T W 3R S99 S vy &1 Ueus g 9N ol SaRgRadl &
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dle— Ueel HAHIB 01 A 05 db > U cTg3cadd U & UAPb U 02 3ib &l 8|

Q.1 What are the Responsibilities of a Training Manager?
ufteror g @ a1 Rt gl 8?

Q.2 What is the importance of Training?
TRIEToT BT AT HE © ?

Q.3 Explain the Concept of Learning.
AR BT BT Bl FHY?

Q.4  Why ‘On the Job Training’ is important for an Employee?
HHATRY BT Arbel TR TR Faf SR 27

Q.5  Define Training & Development.
yfereror 3R fdera @ aRWIT Hi?

dlc— Yoo haAih 06 A 10 ddb P Y SUITNT U9l &1 Ucdd U9l 04 3ich &l &1

Q.6 Explain the Process of Training.
iR Bl Ufehar @i FHSy ?
Q.7  What is the importance of Training Need Assessment?
GRIET0T HedTh &1 MITIHAT & Hegd RN & 7
Q.8  Discuss instructional objective in detail.
e Ie9i & fawR 4 qamg ?
Q.9 How to Develop Training Modules?
giTequ) ey 6y fadmRia o ?
Q.10 Explain the Development of Training in India.
IRT ¥ e &R ufneor o @ o |
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o1. @il U W @1 gl # 8 B SfFard B

02. faeafdener g1 uera wA ScRyRaaRl § & F=g TUT 8 S JIfFar 7
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Q.1 What is the meaning of Change Agent?
aRqe afaFer & Far a2 ?
Q.2 What is the role of leadership in managing organizational change?
HITSAHS IR Yaee H wiged Dl a1 fAdhT 57
Q.3 What are the steps involved in the change process?
R ufshar # MHe =ROT B 27
Q.4  Define the ferm Conflict.
|y Bl gRATT BIfory ?
Q.5  Explain Organizational Values.
oIS Hedl Pl TSNSy ?

aAT— U9l HaAIP 06 A 10 db P U SUITANT U 2| UAD U9 04 3ib bl B

Q.6 How to overcome resistance to change in an organisation?
U T § uRqc UfeRe IR &Y HIg YR ST Feball & 7
Q.7  What is the effect of power & politics on organizational climate?
IfId UG TSI @& eI ardraRoT W a7 YH1G g9dT & 7
Q.8  Explain the concept of Organisational learning?
HITGATHD kG P AR Bl AR DI |
Q.9  Explain the types and management of conflict?
RER R & THR AT Gdegq BT ARAT X |
Q.10 Explain the Organizational values and their importance in orgainizational development?
GITSATHS Hedl Bl ARAT PN AT WISATHS [dh H gId] Fagel aay |
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Q.1  What are the reasons, why Organisations resist change?
Ao uRddd & faRly Fi IR 8 | $9b R R ¢ |
Q.2 What are some of the common mistakes that change agents make?
gRda Yoiel gRT &1 I dlell |8 AMRI Tdfadl F7 8°
Q.3 Define Organisational Learning.
HiTecHd e Bl gk & |
Q.4  Explain the nature of Conflict.
HUY DI Ui DI AASTSY |

Q.5  What is the role of leadership in promoting organizational learning?

Ao R8T BT 9erdl o H g Bl FT YHBT 87

aAT— U9l BaAIP 06 A 10 db P U SUITNT U 2| UAD U9l 04 3ib bl B

Q.6 Discuss the causes of resistance to Change.
uRqce & UfcREN & BRI WR 2=l N |

Q.7  Explain creativity and innovations in organizational development?
Ao fAHT | TETcASBAT SR TR & ARAT I ?

Q.8  Explain the concept of inter group behavior and collaboration.
TR TE FdeR AR FEANT B ARV Bl ARAT P |

Q.9  What are the types of conflict and how it can be managed?
HoY B JHR R & AR 3 S y&ftd fbar o depar & ?
Q.10 Write an essay on management of Gender Issues.

fofT &l & gde W frrdy fored |
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04. FAR HT ITRYRADT 0T AETTT st W AT TR SHS! U] faed U o |
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Q.1  What to you mean by Stock Taking?
WP o A AT T FH B °
Q.2 Define work Force Flow Mapping.
BRIGE YdTg HHRE0T Bl gRITRT BIfSTg ?
Q.3 What do you mean by retention?
gfaerer (RSeE) & w1 ared g 2
Q.4 What is importance of Carrer Development?
SRR e &1 71 78 © ?

Q.2  How is flow mapping used in human resource planning?
TG AT ot # YdTe HERE0T B fhd THR SYART B %|

aAT:— U9l HaAIP 06 A 10 db P U SUITNT U 2| UAD U9 04 3ib bl B

Q.6 How Labour Market Analysis is conduced?
#9 OIR $1 faweryor &9 b orar & 2

Q.7  What is demand forecasting, how it is done.
HAT @l QaTgAT T PEaral & 3R b FbR fdar Sirar 2|
Q.8  Explain the factors involved in planning wastage analysis.

Y AT B AT g9 dTed BIREb BT AN |

Q.9  How new changes can be managed in Organisation?
fep=f) v & 819 drel uRRedHi &l $9 yEftd fbar e g ?
Q.10 Explain Human Resource Accounting Process.

g GO odid- &l UfhaT bl THesY |
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Q.1  Define Labour Market Analysis.
24 IR fATeIyor BT gRETT B ?
Q.2 Name the Models of Manpower Demand and Supply Forecasting.
SRIfa &1 AT AR SMYfd & qaigA & Hisall & A/ darg ?
Q.3 What do you mean by Career Management?
HRIR YGET F 3 R 91 © 7
Q.4  Discuss Human Resource Development Climate.
A AR faeTT @) ardareRer iR =t o |
Q.5  Explain total Quality Management?
FRUl T[0T YET DI FHSITY 2

aAT— U9l BaAIP 06 A 10 db P U SUITNT U 2| UAD U9l 04 3ib bl B

Q.6 Discuss the Macro level Manpower planning.
Hehl TR ST AT WR 2l B ?
Q.7  Discuss various types of Retention and re-development?
faf=1 dRE @ fderd 9faeReT 3R YA Bl §H93sy |
Q.8  Explain the methods of Age & Gender Distribution Mapping.
3 AR U favor A=t o1 fafdt o1 wwemai |
Q.9  Describe the Performance Planning.
TR Aol Bl R § qarg ?

Q.10  Write an essay on Human Resource Information System.

Ad HATE T YoTlel! o) ey ford |
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Q.1  What is Human Resource Planning?
{4 AT ST 7 % ?

Q.2 Define ‘Successor Planning’.
STRIDHR AT DI IRATT DIFTY?

Q.3 Explain the concept of induction.

NSO (SSFR) B AHSMZY?
Q-4 What do you understand by Job Description? Explain.

FA Fawor ¥ AT FAT AT g 2 AT FIoul

Q-5  Elaborate the role of induction and socialization in a company.

e e T B R B R S i R B A B s e

aAT— U9l HaAIP 06 A 10 db D U SUITNT U 2| UAD U9l 04 3ib bl B

Q.6 How does changing environment effects Human Resource Management?
JeeId Y URdEl &1 AMG HAE Yaegd UR R Y91 usdl © 7
Q.7  What are various techniques of Job Analysis? Explain.
=T B fazeivor ol @b W § ? |qHssY |
Q.8  Explain Various Methods of Training & Development.
URIeToT ve faery @1 =T ugfol &1 awsisd |
Q.9  Explain the ways in which performance of employees can be evaluated.
HHATRIT & Ya= & HeAih 8g DI F dRID AUAY S & 2 AHSMSY |
Q-10 Elaborate the need and of Grievance handling in HRM. Support your answer with examples.

AE HETgE YagT # REw g f smasgwar o A § aqr) SIee & ATy

AT ITL T qHAT A0
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- Yo HHIB 01 H 05 db D Ued TYSTANT U & | UADB Uedl 02 3iF BT 2|

Q.1 Define Human Resource Management.
HITG AT T DI gRTT P |

Q.2 What do you mean by Succession Planning.
SRICR AT 9 37T FIT FHKT & 7

Q.3 Explain Socialization.
THTSITHRT BT SISy 2

Q.4  What do you mean by Performance Appraisal?
US| & HeAih A MY RIT FHSI ¥ 2

Q.5  Discuss how we can attract good human resources in the organization.

TH WS H o=y WA HTEAl A FE AT HT qhd g2 F4l wi

dlc— Yo haAih 06 A 10 dd P Y SUITNT U9 &1 Ycdd U9l 04 3ich &bl &1

Q.6 Explain Human Resource Management in the Changing Environment.
HIg AT YEEH Pl daeid URI H qHSSY ?
Q.7  What are the various methods of manpower Search?
S i @l & fafv=T adie @ar 2 ?
Q.8  What are the benefits of employee empowerment? Explain.
FHATL HATHHLOT 6 FIT ATH 82 FATSAT FHlforyl
Q.9  Explain productive bargaining and gain sharing?
JUTED AladToll 3R ST AT BRA DI TRV DI AR DN |
Q.10 Explain IR and technological change?
de-Ta] gRITT qerm <irenfie faaral & an 4 fowRyds ford |
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Q.1  What do you understand by Industrial Relations?
3T Heel ¥ M9 FT FASKT § ?

Q.2 What is the role of government in industrial relations?
aienfires Heel 7 WRBR & R e 57

Q.3 What is the role of leadership in industrial relations?
3iTenfire Heel 7 Aqc @ R®IT qHST § ?

Q.4 Discuss Gain Sharing.
oIt §1cHT FHEET |

Q.5  what are the challenges facing industrial relations today?

gor # sienfire aRaer § @ar gAfol & ?

dlc— Yo haAih 06 A 10 dd P Y SUITNT U9l &1 Ycdd U9l 04 3ih &bl &1

Q.6 Explain IR and emerging socio economic scenario?
3iTENfiTes Heel qm IRA gY WIS e uReed @l aman ax |
Q.7  What role does trades Unions play in maintaining Industrial Relations?
3itenfires weell & 910 Y@w # s dg aar e frra 27
Q.8  How does Negotiation and Collective Settlements take Place?
FHSIdT Vg aree e & fhar Siar 87
Q.9  What is the importance of Participative Management?
HETT U &1 a1 " 27
Q.10 How do technological changes affect Industrial Relations?
Ab-Id! AR BT AETRS Fael | HH J97d gl 57
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e —

01. T U W @I gl # g B A 7 |

02. faeafdenera gRT Ued T ITRYRASRT H & T UUA 8 BT AR B |
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Q.1  Define Industrial Relations.
3itaTTer ey & a9y @ ?
Q.2 What are the role of Trade Union.
TR TS Bl YT a1 8 ?
Q.3 What do you mean by Grievances?
fRreTrdl | 7T R FH B ?
Q.4  Discuss the Gain Sharing.
™ gt R Fal W |
Q.5  Explain Quality Change.
ToTelT YR Pl AHSSY |

aAT:— U9l HaAIP 06 A 10 db P U SUITNT U 2| UAD U9 04 3ib bl B

Q.6 Discuss the impact of socio-economic scenario on Industrial Relations.
3Menfires Haell R arfie—anfe uRged & ua W =l o |
Q.7  Explain IR and emerging socio economic scenario?
3iTeNfiTes Heel qem SR gy AMISTa e uRgea & e o |
Q.8  Elucidate Negotiation and Collective Settlement.
qradId SR Afed FHsid $I AHSIEY |
Q.9  Discuss the scope of Productive Barganing.

SRS AGdrol & &3 W = dl &N 2
Q.10 Explain Negotiation and Collective Settlement?

I dAT ArEh FESI &I AT BN |
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