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N7 & Ul Wiel (Ja<) fdeafderery, Arare

MBA (HRM) THIRD YEAR (SESSION 2022-23)
SUBJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d SCRYRAHT & T U8 & AEAUTYad IR W 3R S9H ST A9 &1 Je 05 8 X ST SaRgRad! & T
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1 What is Training?
gRRmor FT &7
Q.2 Write a note on organization of training function.
AR BT & HTed R fewfl faRag |
Q.3 What s learning?
SRR T 77
Q.4  Explain two training method
<1 giRyor fafey 1 auie & |
Q.5  What is Training Evaluation?
ARl oI FIT 27

dAlc— U9l BHID 06 A 10 db P U SUIAIT Y9el &1 UAD U9 04 37 Bl &1

Q.6 What are the responsibilities of training managers?
URIY0T Yaed & T IcIRGIRId 872
Q.7  Discuss the orgainsation and management of training function?
uRmoT B & H7eT Ud Uy BT AHeE |
Q.8  Explain the importance of training environment.
URIY0T qTEeReT & He Pl AHSISY |
Q.9  Explain any two training modules.
=8l q1 9T A8ge &7 o & |
Q.10 Explain the Development of Training in India.
IRA H fI&r iR ufieqor &1 ern o |
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MBA (HRM) THIRD YEAR (SESSION 2022-23)
SUBJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d SCRYRAHT & T U8 & AEAUTYad IR W 3R S9H ST A9 &1 Je 05 8 X ST SaRgRad! & T
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1 Write note on Training process.
gfRror ufsar R A ford |

Q.2  How to Organise a Training.

ORI &4 AIRTA &I ST &7
Q.3  What do you mean by Pedagogy.

e o | g g |wE € |
Q.4  Explain about Training Aids.

URIYT FETgdh AEAT BT gl P |

Q.5  Explain recent scenario of Ttraining in India.

IRA # U & A dRIgEAl HT auie o |
dAIc:— U9 BHID 06 A 10 db & U9e USTIT U9 &1 YD U9A 04 3ih Bl 2|

Q.6 What are the challenges of Training?
gl & HiF—d A gHIfaar 87

Q.7  What are the functions of training department?
g fTT & HI—dH F BRI 87

Q.8 What are the objectives of instructional planning?
AR A9 & G PI-DIF | B?

Q.9  Explain about effective training techniques.
TTdl URIYOT Tl BT qoie & |

Q.10 What is the necessity of training and development in the present scenario of India?

IRA & qaAT uRged # uRvr vd e @ a1 srawaadr 2°?
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SUBJECT: ORGANISATION DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d SCRYRAHT & T U8 & AEAUTYad IR W 3R S9H ST A9 &1 Je 05 8 X ST SaRgRad! & T
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  What is the organizational change?
SIS URaa a7 Brar 272
Q.2 What is the role of leadership in managing organizational change?
HISAIHS YR Yaed H <iJed ®I T HebT 27
Q.3 What are the steps involved in the change process?
aRRea ufshar # e =R SIH 27?
Q.4  What are the essential skills of a change agent?
qRATT Ioic & AaWIH DI FIT 27?
Q.5  What is Organizational learning and why it is important?

HIrSATHS RIeT T & AR Ig Il Hgayol 2 |

- 9T PHIB 06 A 10 dPb D U SIUITNT U &1 UIPb U 04 3ib &bl 2|

Q.6 How can you manage to resistance to organizational change effectively?
3 A TSATHS RITT & TR &I g9 ST & & Yafdd & A 872
Q.7  Explain the concept of power and politics in organizational development?
HITSATHS fdbrT § Al 3R RIS B LR Bl FRAT DI |
Q.8  Explain the concept of Organisational learning?
FISATHS ARG Dl TR bl FRAT DIty |
Q.9  Explain the types and management of conflict?
WRER fRY & JHR AT Jae $I ARAT PN |
Q.10 Explain the Organizational values and their importance in orgainizational development?
TGS Hedl B ARAT PN AT SIS [Ahr § gd] gl 9Ty |
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SUBJECT: ORGANISATION DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d ICRYRAHT & U U8 &1 WEAUTad Q1 W 3R S6H ST favg &1 Ue0a 8 X I SaRgRad! & UM
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  What are the reasons, why Organisations resist change?
e gRda b1 faRer R HRd 8 | $HD 9T R T |
Q.2 What are some of the common mistakes that change agents make?
qRETT Tole! §RT B S dTell HB AHI Tl a7 87
Q.3 Write the process of change.
HreAHS uRda @l gfshar foray?
Q.4  What do you understand by Organisational Climate?
TGS Halel | MY a7 A 87
Q.5  What is the role of leadership in promoting organizational learning?

HITSATHE RIeT BT q rar a1 H wIgd bl FT AP &7

- 9T PHIB 06 A 10 dPb D U SIUITNT U &1 UIPb U 04 3ib &bl 21

Q.6 Explain the process of empowerment.
FFITBROT BT UfhAT DI ARAT B ?

Q.7  Explain creativity and innovations in organizational development?
HITSATHS b H TEATHDT AR AR B ARAT By ?

Q.8  Explain the concept of inter group behavior and collaboration.
AR AE FdBR AR AN DI IR DI ARAT PN |

Q.9  Explain the cross cultural dynamics in organizational development?
IS & fdTd # SiR—picrd TR & AR o ?

Q.10 Explain the management of gender issues in organizational development?

HTeATHS e 7 e &1 & U§ed &1 st |
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SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bRl A © |

02. faafaened gRT Uer | ScRgRaERi # & T TS g BT A B |

03. T3 H1d SCRYRAHT & T U8 & AEAUTYad IR W 3R S9H ST A9 &1 Je 05 8 X ST SaRgRad! & T
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  What to you mean by Human resource planning?
AT FE RS Y a1 FES © |
Q.2 How is flow mapping used in human resource planning?
qEE AT Ao H PG R BT b UPR STINT B %\r|
Q.3 Whatis the meaning of career management?
SRR yaeT &7 31ef R=T 7|
Q.4  State the objective of HRD climate?
Hq GarEE fdar STeldliyg bl 3qaY ddigy |
Q.5  Whatis HRIS?
AIG AT g YOTTell BT 9T $hEd ¢ |

- 9T PHIDB 06 A 10 dPb D U SIUITNT U &1 TP U 04 37 &l 2|

Q.6 How does Labour Marketing Analysis work?
FoIgR faqoE favelver {6 geR drf &var 2 |
Q.7  What is demand forecasting, how it is done.
ART BT YAlgAT RIT Beelrl & 3R [Hd JbR fbar S ¢ |
Q.8  Explain the factors involved in planning wastage analysis.
Y AT B AT I dTel BRPB DI FHSTIII |
Q.9  How does human resource support the behavior plan?
FAgN ATl B AT HHTE o gpR WT hXdT §|
Q.10 What are the Human Resource development startegies?

A A9 fdarag &1 Yoifadt @ 2
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SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d ICRYRAHT & U U8 &1 WEAUTad Q1 W 3R S6H ST favg &1 Ue0a 8 X I SaRgRad! & UM
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  Define Stock taking

Tl o Bl gRATRT &Y |
Q.2 Explain the Supply Forecasting.
3MYft @ gatgAre a7 2 |
Q.3 What s placement?
USRI T ¢ |

Q.4  Explain Human Resource Development Climate.
T3NSl FolTSHS Dl THSISN |

Q.5  Define total Quality Management?
cIcd FTfere] HToHe bl URATNT & |

- 9T PHIDB 06 A 10 dPb D U SIUITNT U &1 TP U 04 37 &l 2|

Q.6 Explain the importance of the Macro level Manpower planning.
Hep! TR SRR ATSHT BT A AR |
Q.7  Explain the methods of Age & Gender Distribution Mapping.
I 3R U< fIavor AR @ At o1 |wsmaii |
Q.8  Discuss various types of Retention and re-development?
=1 TRE @1 AT UfuRor iR gA—Ae o1 TSy |
Q.9  Explain the type of Quality of work life.
BRI ST B I[UEET & GHRI B FRAT HITOTY |
Q.10 Explain Human Resource accounting process.
g GATIE oIl Bl UfhaT Bl THeSY |
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SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bRl A © |

02. faafaened gRT Uer | ScRgRaERi # & T TS g BT A B |

03. T3 H1d SCRYRAHT & T U8 & AEAUTYad IR W 3R S9H ST A9 &1 Je 05 8 X ST SaRgRad! & T
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q-1  Define Human Resource Management.
AT SET9" Taeg= T qferiea Ffer
Q-2 Discuss the changing nature of Human Resource Planning.

AT GO A 7 Jaddt Thd 98 F=91 H

Q-3 Define career planning in short.
FRIAT ToAT F T F g it
Q-4 What do you understand by Job Description? Explain.
w1 faer ¥ o FAr "wAd § 2 SATedr i)
Q-5  Elaborate the role of induction and socialization in a company.

UH HOT § YO T TSRO AT e & EEqa w1
dlc:— U9 haAId 06 A 10 db b U SH3TNT U &1 UAPb U 04 376 &bl & |

Q- 6 Discuss various methods of manpower search.

Saafs @ i At [fer f == fifv

Q-7  Why training and development is essential in an organization? Explain.

UF TSA § TAAW X FFwm #40 aeds® g2 ATEAT i)

Q-8  Write a note of Performance Appraisal.

AoareEq geaiad 1 UE feoaut et

Q-9  Explain various employee welfare practices in and organization.
e § fBAfes F=r Foamr yures f s=rear )]
Q-10 Elaborate the need and of Grievance handling in HRM. Support your answer with examples.

qre "oy gege § aw g ft armewsdar @i e & aqrd) Seee ® o9rT qud
ITT FT gAF Fform




O MADHYA PRADESH BHOJ (OPEN) UNIVERSITY, BHOPAL
N7 & Ul Wiel (Ja<) fdeafderery, Arare

MBA (HRM) THIRD YEAR (SESSION 2022-23)
SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d SaRYRAHT & T U8 &I AETYad IR WX 3R S9H ST fAvg &1 Je 05 8 X Sl ScRyRadT & Yo
IS WR 3 far B |

04. T BT STRYREDT U eI Ds W AT BR SHD! Il faey Ul o |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q-1  What is HRM ? Explain in current perspective.
TFARUH FT g2 T TRded | ATSAT Hiforu)
Q-2 Discuss HRM in changing environment.
TEAd IRAT § UFARTH 9T FHAT HL
Q-3 Define succession planning in short.
EARUPEI SR ERIE R AN T L M B IR e AL S e
Q-4 What do you understand by Role Description? Explain.
o fEFeEer & T w7 gwAd 82 AT i)
Q-5  Discuss how we can attract good human resources in the organization.

H Hed W Ay WA HTIAl I RO SHNT Y Thd g2 @4l wi
dAIc:— U9 BHIB 06 A 10 db & Yoe USTIT U9 &1 UADb U9 04 3 Bl 2|

Q-6  Write a note on Human Resource Planning.
e g R 9T s feooefr forfero
Q-7  Elaborate the role of training in the career of an employee.
UF FHART & w0 H gfveror £ sgfaswr &1 o i)
Q-8  Write a note of Potential Evaluation.
TATEd qearha 9¥ us feooofy ferfem)
Q-9  Define wage determination. How it is done? Explain.
Aot e & g S 5 R STar 82 SATed T Fw
Q-10 What are the benefits of employee empowerment? Explain.

FHATL PRI o FAT ATH g2 ATEAT HioU|
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SUBJECT: INDUSTRIAL RELATIONS

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d ICRYRAHT & U U8 &1 WEAUTad Q1 W 3R S6H ST favg &1 Ue0a 8 X I SaRgRad! & UM
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  What is Industrial Relations?
3N Heer a7 ©7
Q.2 What are the objectives of Industrial Relations?
e et & Seiw wT &
Q.3 Whatis collective bargaining?
ATfed AledToll RT 57
Q.4  What is industrial dispute?
aienfire faarg @1 &7

Q.5  What are the causes of industrial disputes?

e faarel & T BRI B 27
dlc:— U9 haAId 06 A 10 db b U SH3TNT U &1 UAPb U 04 376 &bl & |

Q.6 Explain various Industrial Relations perspectives?
3TNl faaral & faf=T giicdror T g |
Q.7  Explain legal framework of industrial relations?
3irenfires faarel & S S & gy o ?
Q.8  Explain discipline and grievance management?
TR T RIGRIa ydes @l IR o |
Q.9  Explain productive bargaining and gain sharing?
JUTEe Aol 3R oA ATST HR bl JGERON DI AT D |

Q.10 Explain IR and technological change?
ddeiidh! gRad e ienfie faarel & IR # fowrgds ford |
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SUBJECT: INDUSTRIAL RELATIONS

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Il U%H I B Bl # g bR A © |

02. faafaene™ gRT Uer | ScRgRaERl # & T AU & B A 7 |

03. T3 H1d SCRYRAHT & T U8 & AEAUTYad IR W 3R S9H ST A9 &1 Je 05 8 X ST SaRgRad! & T
IS WR 3 far B |

04. AT BT ITRYRADT MU ALIT Dvs IR STHT HR SAD] UTaci] AT UTed |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  What are advantages of grievance management?
RIeRa ydes & w1 a4 &7
Q.2 What is the role of government in industrial relations?
airenfires Heel 7 WREHR & T qHGT 87
Q.3 What s the role of leadership in industrial relations?
Sireife el ¥ qe & I e & 2
Q.4  What is the importance of industrial relations in organizational success?
oIS AherdT H Jefire dael o1 =1 78 © ?
Q.5  what are the challenges facing industrial relations today?

g H et uRaer # @ gHIfRT & ?

- 9T PHIDB 06 A 10 dPb D U SIUITNT U &1 TP U 04 37 &l 2|

Q.6 Explain IR and emerging socio economic scenario?
3iTeNfires Heel T IWRA Y AT 31 URSed & AT o |
Q.7  Explain role and future of trade union.
IR A B YAdT T 9IS & IR 9N |
Q.8  Explain Negotiation and Collective Settlement?
qIadic def RS TSI Bl ARAT B |
Q.9  Explain participative management and co-ownership?
YT Yaer 3R Ae—wTicE &1 Rl o |
Q.10 Explain employee empowerment and quality management?
HHAN] FRfITHROT TAT IO Y Bl SR N |




