O MADHYA PRADESH BHOJ (OPEN) UNIVERSITY, BHOPAL
N7 & Ul Wiel (Ja<) fdeafderery, Arare

Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION 2024-25) (JUNE-JULY)
SUBJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & I T8 Bl AEUFYad R R 3R I9H I A9 &1 Je 05 8 I Sl STRYRAD & T2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  What is Training?
gy @I 27?
Q.2 Write a note on organization of training function.
ORI Bl & Hired W fewfl faRay |
Q.3 What s learning?
3ffeRTH T B?
Q.4  Explain two training method
<1 iRy fAfyy &1 auie & |
Q.5  What is Training Evaluation?
TR JIie FT 2°

- 9T PHIDB 06 A 10 dPb D U SIHUITNT U &1 UIPb U 04 3ib &bl 2|

Q.6 What are the responsibilities of training managers?
URIY0T ydedh & T IIRGIRId 872
Q.7  Discuss the orgainsation and management of training function?
ORI B & HITSH Td Y€ Bl AHeSY |
Q.8  Explain the importance of training environment.
URIY0T qaTeReT & Hed Pl AASTRY |
Q.9  Explain any two training modules.
=1 a1 U™ Aregd &1 auie & |
Q.10 Explain the Development of Training in India.
IRA # faera oiR gfrerer & @rar |
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N7 & Ul Wiel (Ja<) fdeafderery, Arare

Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION 2024-25) (JUNE-JULY)
SUBJECT: TRAINING AND DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & I T8 Bl AEUFYad R R 3R I9H I A9 &1 Je 05 8 I Sl STRYRAD & T2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

- Yol HATHE 01 A 05 Th D Yol TTYSTT Ul & | YA Uel 02 3ih &l 2|

Q.1  Write note on Training process.
gRRmor gfshar W A ford |

Q.2 How to Organise a Training.
ORI & TARTA B I 27

Q.3 What do you mean by Pedagogy.
fRrer T | MY g FHS B |

Q.4  Explain about Training Aids.
URIYOT FETIdh AT BT g P |

Q.5  Explain recent scenario of Ttraining in India.

IRA H IR & qaa wWigedl &7 o o |

- U9l PHIDB 06 A 10 dPb D U SIUITNT U &1 UIPb U 04 3ib &bl 21

Q.6 What are the challenges of Training?
RO ) BE—E ) FERR 87

Q.7  What are the functions of training department?
gy T & BH-dF F HTd 82

Q.8  What are the objectives of instructional planning?
R A9 & ]I DDA I B°

Q.9  Explain about effective training techniques.

YT URYOT Teh=ilhl BT T B |

Q.10 What is the necessity of training and development in the present scenario of India?

IRA & add gRgea H Ul ud fdems & @ sawaddr &7

Page 2 of 10



O MADHYA PRADESH BHOJ (OPEN) UNIVERSITY, BHOPAL
N7 & Ul Wiel (Ja<) fdeafderery, Arare
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MBA (HRM) THIRD YEAR (SESSION 2024-25) (JUNE-JULY)
SUBJECT: ORGANISATION DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & I T8 Bl AEUFYad R R 3R I9H I A9 &1 Je 05 8 I Sl STRYRAD & T2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1  What is the organizational change?
ATSHTHE gRda- T BidT 87
Q.2 What s the role of leadership in managing organizational change?
HTSATHS R yaed # Aqcd & R fHaT &7
Q.3  What are the steps involved in the change process?
R Ufshar # efier =RoT B 2°
Q.4  What are the essential skills of a change agent?
IRITT oic & AMATIS HIId FIT 272

Q.5  What is Organizational learning and why it is important?

HITSATHS el T & 3R Ig i Agcayul 2 |

dAlc:— U9l BHID 06 A 10 db P U SUIAINT Y9el &1 UAD U9 04 37 Bl &1

Q.6  How can you manage to resistance to organizational change effectively?
3 FTSATHS URITT & YRR BT G9! ST H H Yad R Fohd o2
Q.7  Explain the concept of power and politics in organizational development?
oS fIeTd H Al 3R ST Bl TR T ARAT BT |
Q.8  Explain the concept of Organisational learning?
TGS UG BT AR B ARAT DI |
Q.9  Explain the types and management of conflict?
WRER fRY & UBR AT Yaed &1 ARST o |
Q.10 Explain the Organizational values and their importance in orgainizational development?
GISAIHS Hedl Bl ARAT BN AT FISATHD [dhr H ] gl aaly |
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Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION 2024-25) (JUNE-JULY)
SUBJECT: ORGANISATION DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & UM T8 Bl AEUFYad R MR 3R IGH IUT A9 &1 Je0F 8 X S SaRYRAd & I
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1 What are the reasons, why Organisations resist change?
AT URddT &7 far T el €| 30D R BRI B |
Q.2 What are some of the common mistakes that change agents make?
R Yoiel gRT &1 S dlell |8 AW Tdfadl a1 8?
Q.3 Write the process of change.
HSATHS YR &1 Ufshar forRay?
Q.4  What do you understand by Organisational Climate?
SIS Helel | Y FIT FHSId 87
Q.5  What is the role of leadership in promoting organizational learning?

ST R BT derdl ol H Aqed Bl a7 YHDT &7

dAlc:— U9l BHID 06 A 10 db P U SUIAIT Y9el &1 UAD U9 04 37 Bl &1

Q.6 Explain the process of empowerment.
HAFITBROT D1 UfhAT DI ARAT BR?

Q.7  Explain creativity and innovations in organizational development?
ST S [ABNT § EAATHBAT R AR DI AT BN 2

Q.8  Explain the concept of inter group behavior and collaboration.
MR T FIER IR FEANT B AR B IRAT N |

Q.9  Explain the cross cultural dynamics in organizational development?
TS & [AHMN H FfR—HRadb ITAAAdT BT ARAT BN ?

Q.10  Explain the management of gender issues in organizational development?
HITSATHS (a1 | ol aal & Uaed &I AT B |
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SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Tl UeF W@ B ST H B BRAT A B |

02. favafdened gRT USRI |3 SaRYRAHRI # & T3 UeUa 8 BT JAar © |

03. T3 H1 SCRYRAHT & I T8 Bl AEUFYad R R 3R I9H I A9 &1 Je 05 8 I Sl STRYRAD & T2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1  What to you mean by Human resource planning?
A AT TS S T R § |
Q.2  How is flow mapping used in human resource planning?
ATH HAEA AT H g AFRE0 $f {59 THR SRR A ¢ |
Q.3 Whatis the meaning of career management?
HRIX gderT o7 31ef R |
Q.4  State the objective of HRD climate?
AT FAEA b STodry 61 Igaed gdigy |
Q.5  Whatis HRIS?
A AT AT OTTell &7 R e ¢ |

dAlc:— U9l BHID 06 A 10 db P U SUIAIT Y9el &1 UAD U9 04 37 Bl &1

Q.6 How does Labour Marketing Analysis work?
AR faqvE favelver fhd YR BRI var 2 |
Q.7  What is demand forecasting, how it is done.
AT BT G RIT Beedl 2 3R (5T YPR fhar ST & |
Q.8  Explain the factors involved in planning wastage analysis.
3 fAReIYoT @1 AT I Tl HRS DI FASTRA |
Q.9  How does human resource support the behavior plan?
AR AT BT AT GAEE fhd YR T8I Bl %\r|
Q.10 What are the Human Resource development startegies?

AT G fdbrg & oAt @ 2

Page 5 of 10



O MADHYA PRADESH BHOJ (OPEN) UNIVERSITY, BHOPAL
N7 & Ul Wiel (Ja<) fdeafderery, Arare
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SUBJECT: HUMAN RESOURCE PLANNING FOR DEVELOPMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & UM T8 Bl AEUFYad R MR 3R IGH IUT A9 &1 Je0F 8 X S SaRYRAd & I
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1 Define Stock taking
i o BT gRATRT & |
Q.2  Explain the Supply Forecasting.
amafcl &1 gatgAaE T 2 |
Q.3 What s placement?
UGRATYT FIT % |
Q.4  Explain Human Resource Development Climate.
ARSI FAGHS DI FHSIAAT |
Q.5  Define total Quality Management?
Sred FaIferdl Autie &I aRIid o |

dAlc:— U9l BHID 06 A 10 db P U SUIAIT Y9el &1 UAD U9 04 37 Bl &1

Q.6  Explain the importance of the Macro level Manpower planning.
Heh! TR STARIIT ATSTAT BT Agd AHSTSI |
Q.7  Explain the methods of Age & Gender Distribution Mapping.
IR 3R U fAaRor AFFRHT @1 AT 1 |qHsmai |
Q.8  Discuss various types of Retention and re-development?
faf=1 e @1 Ao Ul iR gAHae o1 awsy |
Q.9  Explain the type of Quality of work life.
BRI S BT qOMECT & GHRI I AR DI |

Q.10 Explain Human Resource accounting process.

g e oIl BT UfthaT BT JHSIY |
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SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Tl UeF W@ B ST H B BRAT A B |

02. favafdened gRT USRI |3 SaRYRAHRI # & T3 UeUa 8 BT JAar © |

03. T3 H1 SCRYRAHT & I T8 Bl AEUFYad R R 3R I9H I A9 &1 Je 05 8 I Sl STRYRAD & T2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q-1  Define Human Resource Management.

AT 9199 g9 F qRTT fiem)
Q-2 Discuss the changing nature of Human Resource Planning.

AME HE g A T FEedt TR 9w =F=9t w1

Q-3 Define career planning in short.

FRIAT ST F HAT H gRwTiog Frorm
Q-4 What do you understand by Job Description? Explain.
T G § T FAT FHEd 2 2 AT A
Q-5  Elaborate the role of induction and socialization in a company.

Lol e e I K e e S e i B o B 2 B s s e
dAc:— U9 BHIB 06 A 10 db B Yoe AUSTIT U9 &1 YD U9A 04 3ib Bl 2|

Q- 6 Discuss various methods of manpower search.

St @ & [Afsw fGfeet i ==t A

Q-7  Why training and development is essential in an organization? Explain.
UF ST § TivAur s A = smaedsw g2 =Amedr fifem)

Q-8  Write a note of Performance Appraisal.

fAoared geaied 1 uw feoefy ferferm

Q-9  Explain various employee welfare practices in and organization.
oA | i FHAEET S0 9AqTs f AT w

Q-10 Elaborate the need and of Grievance handling in HRM. Support your answer with examples.
qra "o vaaa § aw g fr srmersdar i e ¥ aqrd) el ® o9rT dud

ITL FT gHAF Fforwl
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Accredited with “A” Grade by NAAC
MBA (HRM) THIRD YEAR (SESSION 2024-25) (JUNE-JULY)
SUBJECT: INTERNATIONAL HUMAN RESOURCE MANAGEMENT

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SERYRAHT & I T8 Bl AEUFYad R/ AR 3R IH I A9 &1 Je05 8 B Sl STRYRIDT B Y2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q-1  What is HRM ? Explain in current perspective.
THAUH F7 g2 dqHE TRJyed § AT Hifv)
Q-2 Discuss HRM in changing environment.
TEAd IR F UFARTH 9T FH=T FHi
Q-3 Define succession planning in short.
ERRICEIEE RISl e ik g ra: el A
Q-4 What do you understand by Role Description? Explain.
iU @Eer & T T qHAd 82 ATEAT HIeU)
Q-5  Discuss how we can attract good human resources in the organization.

TH EISA H Foy WA HETEAT H FH AHUT FL TR a2 AAT B
SIc:— U9el halich 06 A 10 dcb D UL CIUITRIT U9l &1 U Ul 04 3ich bl &

Q- 6  Write a note on Human Resource Planning.
e warad B w uw foogefy forfem
Q-7  Elaborate the role of training in the career of an employee.
UH FHANT & HFT H GIUA0 6 JHFT F F0A Hirm)
Q-8  Write a note of Potential Evaluation.
TATEd qodidhd 9¢ U& feoouft forfem)
Q-9  Define wage determination. How it is done? Explain.
Aot et i qfivereg fifow w3 R STar 82 SATer #A
Q-10 What are the benefits of employee empowerment? Explain.

FHATL QorRFFRToT & &7 o197 g2 =TT Hifou|
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SUBJECT: INDUSTRIAL RELATIONS

ASSIGNMENT QUESTION PAPER- FIRST MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & UM T8 Bl AEUFYad R MR 3R IGH IUT A9 &1 Je0F 8 X S SaRYRAd & I
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1  What is Industrial Relations?
aienfires ddy I &7
Q.2 What are the objectives of Industrial Relations?
3irenfires ddell & ST T 87
Q.3 What s collective bargaining?
AT Hiedrell T 57
Q.4  What is industrial dispute?
3irenfire faarg @1 &7

Q.5  What are the causes of industrial disputes?

NeNfre faarel & |1 BRI BT 87

dAlc:— U9l BHID 06 A 10 db P U SUIAIT Y9el &1 UAD U9 04 37 Bl &1

Q.6 Explain various Industrial Relations perspectives?
sireifires farel @ fafv=T gRear @ ard |
Q.7  Explain legal framework of industrial relations?
3irENfires faaral & Sl S & IR R ?
Q.8  Explain discipline and grievance management?
IR eI RIGRIT yaed &1 AR o |
Q.9  Explain productive bargaining and gain sharing?
TG AlGdToll AR AT ATST B DI JATIRVT B ARAT I |

Q.10 Explain IR and technological change?
T aRITT Torr 3ienfie faarel & IR # Ry ford |
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SUBJECT: INDUSTRIAL RELATIONS

ASSIGNMENT QUESTION PAPER- SECOND MAXIMUM MARKS: 30

01. Tl U W@ B ST H B BRAT A B |

02. faeafdenera grT yerd w39 SryRasmil § & W TS g S Aifart 2 |

03. T3 H1 SCRYRAHT & I T8 Bl AEUFYad R R 3R I9H I A9 &1 Je 05 8 I Sl STRYRAD & T2
S W 3ifhd faar 2|

04. AT BT STRYRDBT U AT D75 R ST B SHDT UTail Fawd U |

dAle:- UoeT HHIBG 01 A 05 dF & U AgSIT Ued &1 YAF Y 02 3 Hl &

Q.1  What are advantages of grievance management?
RIeRIa ydem & w1 a 77
Q.2 What is the role of government in industrial relations?
3iTEnfires Heel 7 IR & T HST 57
Q.3 What is the role of leadership in industrial relations?
SireNfres <ideit ¥ e @Y o e 7
Q.4  What is the importance of industrial relations in organizational success?
SIS FHerdT H SAeid Hael BT 1 78 © ?
Q.5  what are the challenges facing industrial relations today?

g # S uRkaer # a7 AR & 2

dAlc:— U9l BHID 06 A 10 db P U SUIAIT Y9el &1 UAD U9 04 37 Bl &1

Q.6 Explain IR and emerging socio economic scenario?
3irenfires Heel qem SWRA U ArIiTa onfdfe uReed @ T an |
Q.7  Explain role and future of trade union.
IR HG D ADHT 7 9IS & IARAT IR |
Q.8  Explain Negotiation and Collective Settlement?
I dAT AHfed A DI AT B |
Q.9  Explain participative management and co-ownership?
FEITT UaeH 3R Ag—@Iie @l RAT I |

Q.10 Explain employee empowerment and quality management?

HHAN] FATFIBIOT TAT T[0T Taer B ARAT PN |
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